
GHIEF HEALTH rGF~1GEFt
EMPLC}YMENT AGREEMENT

This Employment Agreement ("Agreement") is entered into as of September 12, X013 by
and betwee~r the Southern Nevada Qistrict Board cif Health ("Employer"} and .~oseph P.
Iser, hereinafter referred to as Employee, (coil~ctively referred to as "Parties").

1 } Em~lQvmen~; Employer herby employs Empf~y~:e, ar~d Employee hereby accepts
ernplr~yment by Employer to serve as Chief Health Uffic~r fc~r SNHD and Executive
secretary for Employer with all duties, powers and authorities provided by law, and
to perfic~rm suer executive, rrtanagerial, and administra#ive duties as Emplt~y~r may
specify during the term of this Agreement.

a) Employee acknowrled~es and agrees that Employee's employment is ful! time
aid exclusive and further agrees that, v+rhile employed as Chief Health
Officer, Employee will nQt engage in the can~goir~g practice ref medicine outside
cif Employee's duties ass C~►ief Health Officer.

b) Schc~l~rly activities such as lecturing or writing are neat prohibited as long as
~u~h do not interfere with Emp#oyee carrying vet the duties of Chief Health
C?ffi~er and Executive Secretary. such sch~l~rly activities shall e reported
by Empioy~e to Employer in writing pn a quarterly basis.

c) Empinyse will not render any s~rrtices car engage in any other business
activity (whether or not far compensation) for any person car entity other than
Employer without the prior approval of the Employer.

2) Term: The term €~f employment under this Agreement is from September 2~, 2013
thraugt~ September 22, X014 ("Specified Term") unless sooner terminated pursuant
to provisions of Section 8, Termination, herein. If Employee remains ~mpfvyed after
the exp~ratiort t~f the Spe~ffied Term, and tie Parties dQ not execute a new
employment agreement, then Employee shall be employed at-will. Employer sha11
have the right to extend the term of this Agreement at the time of Emplt~y~~'s
annual performance evaluation, subject to negotiation with and acceptance by the
mploy~e and subject to execution of a wri~t~n amendment t~ this Agreement.

3} ~Cc~mpensati~n: As compensation for services, Empfc~yer authorizes p~yrnent by
~NHf~ to Employee in ~n ~rnount ~qua1 to $235,QD~ per annum in base salary; less
required anti/or requested withholdings, payable in bi~nreekiy installments consistent
with SfVHD's customary ~ayrolf prat#ices for its empl+ayees during the term of this
Agreement.

a) Employee's performance will be reviewed annually. Afi this time, ~mplayee
will be eligible for consideration for a discretionary raise and change in
benefits; provided, however, whither and to what ~e~ctent Employee will be
granted tl~e above will be determined by Em~lt~yer ire its sgle anci absalu~e
discretion.

4) Ben~fiits: In addit€on #o the compensation specified above, EmplQye~ will receive
the following benefits.
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a) Personal l~eav~: 35 days per year. Unused personal leave hours may
aceumufate to a maximum of 40C} hours over the course of Employee's
employment. Unused accumulated personal leave hours shall be paid to
Employee upon separation at tfie then current hourly salary amount.

b} Health insurance: ~ OQ% of Employee paid premiums.

c} Retirement: Ctantributioras paid by SNHQ into the state of Nevada Public
Employees R~etirem~nt System (PERS) ~n the same terms as other SNHQ
senior exeCUtiv~s.

d} Au#t~mc~bile: A monthly automobi~~ allowance of $~Q(7.

~} Pro~essinna~ C~rgar~zatic~n Membership and Continuing Education:
Employee's membership fees ire professit~nal organizations, professional
medical licensure fees, and fees and expenses assr~ciated with continuing
education activities will be paid on the same terms as other SNMD senior
~xecutive~.

5) relocation: Employer authorizes SNHD to reimburse Empi~yee fc~r the cost of
rel~c~#ing his normal household got~ds from 1Nashoe County, Nevada to Las Vegas,
Nevada; provided, however, no reimbursement under this Section 5 will b~ made
unless and until Employee executes a Relocation and Reimbursement Agreement
in the fiQrm set out in Exhibit A attached hereto.

6) Licensing Requirements: Emplaye~ ackncawledg~s as a ct~nditian Qf continued
employment that Emplflyee must be licensed to practice medicine or osteopathic
medicine in the state of Nevada. Employee currently possesses a valid anci
unrestricted license to practice medicine in the State of Nevada and will maintain
said license during the term of this Agreemenf. Employee will notify Employer
immediately, in writing, if his medical IECense is suspended, revoked, or conditioned
in any way.

7) Policies and Procedures: Employee is bound by SNHa's policies and procedures
as they may be from time to time adopted, rnodifi~d, or amended.

~) Termination: Employer may terminate this Agreement at any time with or withouX
cause.

a) Termination with Cause. Termination with cause means termination of
~mploymeni because of: i) c~nvicti~n by a court of competent jurisrtECtion Qf
fraud, mi~appropriatic~n, or errrbezzf~rtier~t of SNHD prQ~erty Qr funds; ii)
conviction of, or pleading n~fo contender to, any felony; iii) foss of required
licensing, iv) #'aifure to perform the duties required of Erri~lnyee; v) mat~riai
breach of this Agreement, or vi} Any other mason constituting cause for
discharge. A determination Qf cause is the within the Employer's sole
discretion provided that such discretion i~ exercised in gc~c~d fiaith.

i. Prior #a termination with eaus~ as provided in iv), v}, and vi) above,
Employee sF~all b~ given written notice of the breach. Except
where ~mple~yer has determined ti~ai immediate termination is
appropriate because Employee has acted recklessly ~r has
engages! in misconduct or where further time #o cure would be
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futile, Employee snail have 30-caiend~r days to cure such breach.
During such cure period, EmpiQyee shall ctantir~ue to be paid the
base salary and b~nefts. If after 30-calendar days, in the axle
discretion of Employer, Empic~yee has not cured such breach that
was tf~~ written basis fc~r the proposed termination, then
Em~layee's emp~vym~nt shall be terminated with cause.
!f terminated with cause, Employee shall c~n~y he paid through the
end of the I~st worked day plus accrued laenefits.

b) Termination without Gause. Employer may terminate this Agreement without
cause upon 3-months written notice to Employee. Employer's sole liability to
~mplc~yee upon such termination will be as fali~ws:

Employee shalt receive normal compensation far the days actually
worked by mutual agreement after any such notice of term nation;
plus an amount +equal t~ current salary for 90-working days as
severance pay, less ~ppl~cable withholdings; and full health
benefits for 6-man#hs following the man#h that includes the last day
worked. Provided that no severance pay under this Section 8 ter
under Section 9 shall be made unless and until Emp{oyes
executes a release cif III claims in the farm set out in Exhibit g
attached h~reta.

For the purposes of cc~ntin~~tion of benefits under the
Consolidated Omnibus Budget Reconciliation Act ("Ct~BRA"), the
6-months of paid he~ith iflsurance coverage shall apply to the
maximum continuation period established under CQBRA.

c} In the e~~nt SNHD at any time during the term of the Agreement seduces the
salary or c~th~r financial benefits c~fi Employee in a greater percentage than an
applicable across-the-board reduction for other SNHa Employees, Employee
may, at his option, be deemed to be "terminated" without cause as t~f the
effective date of such reduction.

9) Employee Resignation: In the event Employee aoluntarily resigns his positic~rr ~s
Chief Heal#h Clffiicer aid Executive Secretary before the ex~iratian of the Specified
Term, unless the Parties otherwise agree, Employ~~ shall give Employer 6~mt~nths
advance wriften notice. Employee shall b~ ~aaid through the effective dots cif his
re$ignation, plus all accrued benefits.

a) 1f Employee resigns fallowing Employer's offer to accept Employee's
resignafiion, then Em~fayee sh~li be paid in aecc~rdar~c~ with Section 7(b),
Terrn~nation Without pause, herein.

'!0) Indemnification: Empl~y~r shall, to the event required by !aw and in particular
Nevada Reuis~ed Sf~tutes Chapter 41, indemnify and defend Employee against ar~y
claims ~li~ging pro#essional errors andfc~r omissions arising gut c►fi the performance
of his duties as Chief Health officer and Executive Secre#ary.

1 ~) Notice: Ali notices and other communications under this Agreement shall be in
writing arrd shall be giuen by h~r~d delivery to the otter party or by registered ~r
certified mail, re#urn receipt requested, postage prepaid, addressed as ft~llcrws:
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if tc~ Em~lnyes: Joseph P. Iser
Administration
330 S. Valley View Blvd.
Las Vegas, NV 89107

If to Emp4oy~r: South~m Nevada Health District hoard
Chairman afi the Board
33~ 5. Valley View Blvd.
P.O. Box 39~~
Las Vegas, NV 89127

12} .Dispute Resolution: Any disp~rte or difference of opinion t~etween Employee and
Employer involving the meaning, interpretation, or application of any provision cif
this Agreement or any tither dispute b~twe~en Employes end Emplcayer which relates
tc~ or arises out of the employment relat~c~nship between the Parties shall be settled
exclusively by binding arpitratian in the fc~lf€~wing manner:

a) After receipt of a timely request to arbitrate as described in b) below, the
parties sh~fl first participate in good faith discussian(s) to resolve the dispute.
The discussion perior~ should be €or at least 3(}-days unless both Parties
agree to a shorter period of time.

b) Any request to arbitrate must ~e made in wrifiing and served on the Party
within 3D days after the occurrence of the event giving rise to the claim
unless sums I€~nger time period is required try law. The Parties must submit
the matter to binding arbitration pursuant to the fher~ current Judicial
Arbitration and Mediation Sen+ice {JAMS) Emp4Qyment Arbi#ration Rules and
Procedures. The arbitrator shall b~ either a ~~tir~ci judge or an attc~mey
experienced in emplaym~nt law and ficensed #o practice in fihe sfat~ of
Nevada. The Parties shall select rune arbitrator frr~m among a list of seven
qualified neutraf arbitrators prcavid~d by JAMS. If tie Parties are unable to
agree on tie arbitrator, each Party shall strike 4~~ name and the remaining
named arbitrator s~ Il ~e s~fected. All arbitration proceedings must take
dace in Lis Vegas, Nevada.

c) The arbitrator shall apply the prcacedural and substantive law (and the law of
r~rriee~ies, if applicabf~) of Nevada (withQUt regard to chore of law
provisit~ns).

d) Emplflyee may b~ represented by an attorney of Employee's choice at
Employee's own expense.

e) Each Party shall ~~ar #heir own cos#s, fees, and expenses of arbitration end
shall evenly split the cQSt of the arbitrator.

fi~ The arbitrator's decision is final and binding on bc~tF~ Parties. Judgment upon
an award rendered try the ~rbitratar may be Entered in any court having
c~mp+eten# jurisdiction.
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g~ Except where such relief is specifically permit#ed in the employment conte~tt
under a state ter federal statue, the arbitrator shall have no authori#y to
award non-economic damages, punitive damages, or a~tomey fees. In such
a situation, the arbitrator shall speci#y in the award the specific statute ar
other basis under which such relief is granted. Thy arbitra#ar shall have no
authority, jurisdiction ar power to amend, modify, nulfify or add to the
provisions of this Agreement.

h) Claims under state workers' compensation statutes or unemployment
compensation statutes are specifically excluded from arbitration.

i) The arbitratit~n provisions o#this Agreement shall sun+ive the termination Qf
Employee's employment with Employer and the expiration of the Agreemen#.

13) General F~rovisians:
a} Governing Law. The laws of the state of Nevada shall govern this

Agreement and the jurisdiction ft~r al! arbitration ar litigation rel~~rant tc~ this
Agreement shall be in Clark County, Nevada.

b) En4ire Agreement; Modification. `his Agreement constitutes the entire
Agreement beiween the Parties and may only b~: amended by written
documentation signed by bath Parties.

c) Successors and Assigns. This Agreement shall be binding upon anc~ inure to
the benefit of Employer's suc~essQrs and assigns.

d~ S~verability. !f any provision(s), car any portion thereof, contained in this
Agreement is held unconstitutional, invalid, or unenforceable, the remainder
oft ip Agreement, or portion thereof, shall be deemed severable, shall n4# be
affectet~, and shall remain in full force and effec#_

e~ Pu~l~c Records; Gon~dentiafi#y. Pursuant tc~ NRS Chapter 2~9, this
Agreement may b~ open by ~NND tQ public inspection and copying.

IN WITNESS WHEREUF, Em~IQyer and Employes F~av~ caused this Agr~~ment tQ be
ex~cut~d can September 12, 2013.

Employee:

Joseph P, fser

Employer:

~ou~hern Neuad~ Health District Board of
Health

By: ~~~ 'I~ a~
chair, Roci liVaodbury
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EXHIBIT A

Relocation and Reimbursement Agreement

I, Joseph P. lser ("Employee"), far aneE in consid~r~tian Qf certain payments to be made
and the benefits tc~ be provided to me under Section 4 of my Employment Agreemen#
dated September 12, 2013, (the "Empiayment Agreement"') with SoutF~ern Nevada
Health District Beard of Health ("Employer-"), and cQnditianec~ upon the same:

1) Employer authorizes SNHI] to reimburse Emplc~yse in an amount not ~o exceed
$7,5p0 for personal moving and relocation expenses incurred far the cost of relocating
Employee's normal househald items from Washc~e County, Nevada to Las Vegas,
Nevada.

2) Employer a~uthvri es SNHD to reimburse Employee in an amoun# not to exceed $90
per day foe temporary diving expenses in Las Vegas for a period not #ca exceed 3q-days,

3) Applicable, actual r~c~ipts will be required prior to authorization and the claim for
reimbursement will foilc~w SNHa'~ standard reimbursement procedures.

4) All r~locati~n expenses reimbursable under this Agreement must be submitted far
reimbursement within 9p-days of the date they are incurred.

5) Employer end Employee agree that reimbursement is canditioned upon Employee
remaining in the employ of Employer far a period of a# lest 1-year beginning
September ~3, 2013. If Employee voluntarily Ceav~s Qr is Terminated for ~~us~ prior to
the campletic~n of the first year ofi employment from the date of Fire, EmpEvyee will be
required t~ repay 100°Co of the reimbursed arnaun#s.

~) Neither Employer nr~r ~NHD will be responsible or liable fior got~cls damaged as a result
of the reltication.

7) The faliowirtg expenses are not authorized:
i) Expenses already reimbursed;
ii) Transportation of vehicles, camping car utility trailers, animals, boats, or Qth~r

items not +considered tQ b~ normal household items;
iii) Visits to the new location to secure housing;
iv} Storage cQSts at destination;
v~ Expenses for meals; and
ui) Gnsfis associated with the sale or purchase of residences, ar fcarfeiture of

deposit, penalty, etc. as a result of braking car terminating alease/agreement.

IN V1lITNESS WWEI~EOF, Employer and Employee have caused this Agreement to be
executed on September 12, 20~ 3.

Employee

Joseph F'. Isar

.. -

Southern Nevada Health District
8+oard of Health

By: ~~~ ~~
Chair, Rc~d Woodbury

PAF~~A~YiffiCF..":~ ' r .'_'~ .. .. x_S4 ~~ t:.~.... ~,.'•erti.•-. ~_ :•. ..s
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CHO Employment Agreement 
Fourth Amendment  1 of 1 

 

FOURTH AMENDMENT 

TO 

CHIEF HEALTH OFFICER 

EMPLOYMENT AGREEMENT 

 

This Fourth Amendment is with reference to the September 12, 2013 Chief Health Officer 

Employment Agreement between the Southern Nevada District Board of Health (“Employer”) 

and Joseph P. Iser (“Employee”) (collectively referred to as “Parties”), as amended 

September 22, 2014, October 9, 2015, and September 22, 2016.   

The Parties hereto agree to amend said Agreement as follows: 

1) Paragraph 2, Term, replace “September 23, 2015 through September 22, 2017” 
with the following language: 
 

"September 23, 2017 through September 24, 2019.” 
 

2) Paragraph 3, Compensation, will be replaced in its entirety with the following language: 

a) “As compensation for services, Employer authorizes payment by the Southern 
Nevada Health District (“SNHD”) to Employee in an amount equal to 
$259,396.55 per annum in base salary; less required and/or requested 
withholdings, payable in biweekly installments consistent with SNHD’s 
customary payroll practices for its employees during the term of this 
Agreement.” 

 
3) All other terms and conditions of the Agreement remain unchanged. 

4) This Amendment becomes effective upon execution by all Parties. 

IN WITNESS WHEREOF, Employer and Employee have caused this Agreement to be executed 

on October   __, 2017. 

Employee:      Employer: 

Southern Nevada Health District Board of Health 
 

 

By: ________________________  By: ________________________ 
Joseph P. Iser  Chair, Marilyn Kirkpatrick 
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